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JOB TITLE: Orientation & Mobility Liaison  STATUS: Exempt 

 

REPORTS TO: Director of Special Programs  TERMS: 185 days/ Contract  

 

DEPARTMENT: Special Programs   PAY GRADE: Teacher Pay Grade  

 

 

PRIMARY PURPOSE: 

Plan and provide orientation and mobility services to students with visual impairments to assist them in 

achieving maximum independence through instruction in safe, efficient travel within the home, school, and 

community. 

 

QUALIFICATIONS: 

Education: 
 Bachelor’s degree from accredited university 

Current certification through Academy for Certification of Vision Rehabilitation and Educational 

Professionals (ACVREP) 

 

Special Knowledge/Skills: 
Knowledge of habilitation and rehabilitation procedures, activities, and equipment used in orientation and 
mobility 
Ability to research and access advances in technology 

Ability to instruct students and manage their behavior 

Strong organizational, communication, and interpersonal skills 
 

Experience: 

 At least one year of approved internship or experience in the field of orientation and mobility 

 

MAJOR RESPONSIBILITIES AND DUTIES 

Therapy: 

1. Plan and provide direct, consultative orientation and mobility services to students consistent with the goals 

and objectives in the Individual Education Plans (IEPs).   

2. Evaluate student progress and determine readiness for termination of orientation and mobility services, if 

indicated. 

3. Design, construct, alter, and provide students with adaptive equipment and devices to promote maximum 

independence. 

4. Create an environment conducive to learning and appropriate for the maturity level, interests, and needs of 

the student. 

5. Facilitate transportation to meet orientation and mobility goals and objectives for students.   

 

Assessment: 

6. Assess students with disabilities and determine the need for orientation and mobility as a related service. 

7. Conduct functional vision assessments with the VI Teacher as it relates to independent travel and conduct 

additional assessment focused on long and short-term goals for students. 

8. Participate in the Admission, Review and Dismissal (ARD) Committee to assist with the interpretation of 

assessment data, appropriate placement and services, and goal setting for students according to district 

procedures. 

 

Consultation: 

9. Consult with educational staff regarding orientation and mobility services to assist with 

modifications/adaptations of classroom environments needed for independent travel. 

10. Consult with parents regarding orientation and mobility services to assist with home environments for 

independent travel. 

11. Provide training to assist school personnel with selection and use of adaptive equipment and understanding 

of the orientation and mobility program. 

 

Student Management: 

12. Establish control and administer discipline according to the Student Code of Conduct and student 

handbook. 

13. Take all necessary and reasonable precautions to protect students, equipment, materials, and facilities. 
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Program Management: 

14. Develop and coordinate a continuing evaluation of the orientation and mobility program and implement 

changes based on the findings. 

15. Maintain progress notes on each student and provides notes to parents at appropriate intervals.  

 

Administration: 

16. Compile, maintain, and file all physical and computerized reports, records and other documents required. 

17. Maintain punctuality in daily work time, appointments, and meetings. 

18. Comply with policies established by federal and state law, State Board of Education rule, and local board 

policy. 

19. Perform other duties as assigned. 

 

 

WORKING CONDITIONS: 

Mental Demands: 

 Maintain emotional control under stress. 

 

Physical Demands/Environmental Factors: 

Frequent standing, stooping, bending, pulling and pushing; move and carry small stacks of textbooks, 

media equipment, desks, and other classroom equipment; occasional lifting of 35 lbs. or more 

 

  

 

 

The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an 

exhaustive list of all responsibilities, duties, and skills that may be required. 

 

I have read and understand the responsibilities and duties required for this position as outlined above. I understand 

the duties and can perform all essential job functions listed above. 

 

 

___________________________________________________ 

Printed Name 

 

 

___________________________________________________   

Signature         

 

 

__________________________________________________ 

Date 


